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Purpose

The East Gippsland Catchment Management Authority (“the Authority”) is required to
establish procedures under s58 of the Public Interest Disclosures Act 2012 (“the Act”).

The Authority is required to ensure these procedures are readily available to members of
the public as well as internally to all employees, staff and members of the Authority.

The purpose of this document is to establish procedures for how a person, whether an
Authority employee (past or present) or member of the public, can make a Public Interest
Disclosure (PID) about the Authority and/or its officers or employees.

These procedures have been prepared in accordance with the Act and IBAC Guidelines.
Scope

This procedure applies to all Authority employees, Board Members, members of Board
Sub-Committees, Advisory Groups and contractors, and all activities undertaken by the
Authority.

Definitions

The following abbreviations and key terms are used in these procedures:

Act Public Interest Disclosure Act 2012
Authority East Gippsland Catchment Management Authority
Discloser An individual who makes a public interest disclosure
Disclosure Any complaint, concern, matter, allegation or disclosure (however
described) purported to be made in accordance with Part 2 of the Act
IBAC Independent Broad-based Anti-Corruption Commission
PID Public interest disclosure
Procedure
Making a PID
Whatis a PID?

Public interest disclosures are reports about:

o improper conduct of public bodies or public officers (such as corrupt conduct).

o detrimental action that a public officer or public body has taken against a person in
reprisal for them (or another person) having made a public interest disclosure or
cooperated with the investigation of a public interest disclosure.
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A disclosure can relate to conduct or action that:

o may have already taken place.
. may be occurring now.
U may happen in the future.

Who can PID be about?

Disclosures can be made about:

o public bodies.

o public officers.

U conduct of a person who is not a public officer or is not employed by a public body,
where their conduct is adversely affecting the honest performance of a public body or
public officer, or is intended to adversely affect their effective performance.

The Authority is a public body. Its officers and employees are public officers.
Who can make a PID?

° Any person can make a PID about improper conduct or detrimental action.
Disclosures can be made by:

o) an individual, or
o) a group of individuals.
° A company or business cannot make a PID (but its officers or employees can).

A public interest disclosure can be lodged on behalf of someone else, however written
consentis required to lodge a PID on behalf of another person, this is known as appointing
an agent. Protections will only be afforded to the individual making the disclosure (not the
agent).

How can a PID be made?

PIDs about the Authority and its members and staff should be made to IBAC. The Authority
cannotreceive a PID under the Act. However, the Authority has established this Procedure
to facilitate and encourage the making of PIDs.

You may make a PID about the Authority or any of its employees and/or officers to either:
e ThelIndependent Broad-based Anti-Corruption Commission (IBAC)

Level 1, North Tower
459 Collins Street
Melbourne Vic 3000
GPO Box 24234 or
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Website: www.ibac.vic.gov.au
Online form: Complaint form | IBAC

OR
e The Victorian Ombudsman:
Level 2, 570 Bourke Street
Melbourne VIC 3000
Online: Public Interest Disclosure Policy | Victorian Ombudsman
OR

e The Victorian Inspectorate:

T:1800518 197
Online: Make a Public Interest Disclosure | integrityoversight.vic.gov.au

The Authority is not permitted to receive PIDs.

What will happen after | make a public interest disclosure?

PIDs will be assessed in accordance with the legislation. Detailed information on how
disclosures are managed is included in the IBAC Guidelines for handling public interest

disclosures, June 2025:

Guidelines for handling public interest disclosures 2025.pdf

What protections do | receive as a discloser:

The following protections apply to a discloser:

° cannot be fired, disciplined or bullied for making a disclosure.

° is not subject to any civil or criminal liability for making a disclosure.

° is not committing an offence against the Constitution Act 1975 or any other Act that
imposes obligations of confidentiality or any other restriction on the disclosure of
information.

° is not breaching any other obligation (made by oath, rule of law or practice) requiring

him or her to maintain confidentiality or otherwise restrict confidentiality.
° cannot be held liable for defamation in relation to information included in a public
interest disclosure.
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https://www.ibac.vic.gov.au/reporting-corruption/report/complaints-form
https://www.ibac.vic.gov.au/reporting-corruption/report/complaints-form
https://www.ibac.vic.gov.au/complaint-form-downloads
https://www.ombudsman.vic.gov.au/Complaints/Make-a-Complaint
https://www.ombudsman.vic.gov.au/Complaints/Make-a-Complaint
https://www.ombudsman.vic.gov.au/Complaints/Make-a-Complaint
https://www.integrityoversight.vic.gov.au/make-public-interest-disclosure-integrity-oversight-victoria
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PID Coordinator

The Authority has appointed the Manager — People and Culture as the PID Coordinator.
This personisresponsible for handling enquiries about the Authority’s obligations under the
Act. If you wish to obtain further information about the Authority’s PID Policy or Procedure,
please contact the PID Coordinator as follows:

PID Coordinator

East Gippsland Catchment Management Authority
75 Macleod Street

Bairnsdale VIC 3875

T:51521184

E: receptionegcma@egcma.com.au

The PID Coordinator:

Supports people who speak out about wrongdoing

Helps IBAC investigators

o Ensures the welfare of disclosers

o Works to make staff aware of Public Interest Disclosure legislation

Exemption from the Freedom of Information Act 1982 (Vic) (FOI Act)

Documents may not be subject to the Freedom of Information Act 1982 if they disclose
information that:

° relates to a public interest disclosure or police complaint disclosure.
° is likely to identify a person who has made a public interest disclosure.

The Authority should contact IBAC before providing any document originating from IBAC or
relating to a public interest disclosure, if requested under the Freedom of Information Act.

Managing public interest information

The authority will obtain guidance on managing and storing information on a case-by-case
basis.

Review

These procedures are reviewed regularly to ensure they meet the objectives of the Act and
accord with IBAC's guidelines as amended from time to time.
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